
NNESHRM 
EDUCATION COMMITTEE JOB DESCRIPTION
Charge/Purpose 
Society 
The primary purpose of the Society shall be to advance and develop the professional practice of health care risk management in order to enhance the safety and quality of health services for the benefit of consumers, their families, and friends, visitors, and employees, as well as to preserve financial assets from preventable loss.
Committee
Conduct educational programs and activities to strengthen and develop the quality of risk management programs and to promote the professional development of related staff. 
Plan, coordinate and run two educational events a year. Participate in the Tri-Chapter Webinar Collaborative, hosting at least two webinars annually.
Composition 
Education Committee: The Committee shall be composed of three or more members, at least a majority of whom shall be active members and one of whom shall be the President-Elect. An active member shall be appointed by the President to serve as Chair. The Committee will coordinate the planning and implementation of Society programs and meetings 
Committee members, including the Chair, will serve a one-year term with possible reappointment by the President. The Committee shall circulate draft minutes to the entire Committee within ten (10) business days of each conference call/meeting. The Chair will attend and report out activities at the monthly Board meeting. If the Chair is unable to attend, a report will be composed and sent to the Board for an update.
Qualifications - Member
· Any active member of NNESHRM
· One member must be the President-Elect
· Ability to make the necessary time commitment 
· A collaborative team player 
Qualifications - Chair
· Must be an active member in good standing- appointed by the President 
· In the event no member is available to serve, the President-Elect will serve as the Chair
· Ability to make the necessary time commitment 
· Have an interest in gaining or exercising leadership experience. 
Time Commitment/Expectations 
· Variable: Approximately 2 hours a month
· Monthly Meeting; project work; possible sub-committee or group work. 
· Review all materials/agenda before each committee meeting 
· Attend and contribute to monthly committee conference calls 
· Volunteer for work and/or initiatives undertaken by the Committee 

Scope of Authority and Lines of Accountability
Makes Decisions: 
· On Topics for Spring and Fall Educational days
· Manage all logistics-(See Procedures)
· Meet agreed-upon deadlines.
Participate: 
· Develop and implement actions as assigned in the strategic plan to achieve the objectives and goals of the organization 
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